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2008 Review of Eight LWVIN Positions
File:  LWVIN pos 2008 review draft 080324 oO
Because most positions are being reviewed separately and in part restudied, we can pay close attention to the remaining eight. This year’s format invites suggestions for change, concerns and other relevant thoughts. The comments will allow us to improve wording where needed and to define membership consensus for a partial or full restudy.
Please insert your League’s response, including comments, in a copy of this electronic document.  (The file will make room as you type.) Return the document by December 31, 2008.
If the file is sent as an email attachment to holschuh@indiana.edu, the information will be easy to collate. Alternatively, the response may be sent on paper to LWVIN at 3921 North Meridian Street, Suite 225, Indianapolis, IN 46208.
Name of the submitting League:
Number of members participating in the review:

Date of review:
Mandatory Kindergarten

Adopted November 11, 2006

The League of Women Voters of Indiana favors mandatory state-supported kindergarten school attendance. It supports requiring school corporations to establish either a full-day or a combination full-day and half-day program for kindergarten. If both are offered, the parents should determine in which program their child participates.  This position assumes that state government will provide full tuition support at the same level as that provided for public school children in first grade.

Should the position be retained in its current form?
If yes, you have completed the review for this position. If no, proceed to the next question.

Should the position be dropped? 
If yes, please explain why. If no, proceed to the next question.

Should the position be reviewed or restudied in part or in full?
If yes, please identify and describe in detail the areas in need of attention. Other comments welcome.
Dissemination of Voting Information

Revised March 24, 2007

Through various public media, election officials should provide adequate and timely information about registration procedures, lists of candidates on the ballot, polling places, and voting procedures. 

Should the position be retained in its current form?
If yes, you have completed the review for this position. If no, proceed to the next question.

Should the position be dropped?
If yes, please explain why. If no, proceed to the next question.

Should the position be reviewed or restudied in part or in full?
If yes, please identify and describe in detail the areas in need of attention. Other comments welcome.

Poll Workers

Revised March 24, 2007

To guarantee checks and balances at the polls, precinct officials should be selected by the two major parties working under equitable regulation.

To enhance the pool of applicants, poll workers should receive reasonable compensation, including for time spent in training.

Some workers at each polling place should be allowed to work shifts rather than the entire day.

Employers should regard poll service as an excused absence from regular work, like jury duty.

The League supports efforts to broaden the pool of potential poll workers by educating citizens about the need for workers, especially from diverse groups in our communities. Young voters and members of minorities and other underrepresented groups should be recruited. Qualified residents who are sixteen or seventeen years old should be permitted to serve under adequate supervision.

Training for poll workers should be standardized throughout the state. First-time workers and those assuming new positions should be trained in their new duties. Experienced workers should be trained in all changes in the laws and regulations and should be required to attend periodic review sessions.
Should the position be retained in its current form?
If yes, you have completed the review for this position. If no, proceed to the next question.

Should the position be dropped? 

If yes, please explain why. If no, proceed to the next question.
Should the position be reviewed or restudied in part or in full? 
If yes, please identify and describe in detail the areas in need of attention. Other comments welcome.

Election Recounts

Revised March 24, 2007

The state should maintain uniform and equitable recount procedures for state and local offices.

Local and state election officials should fully cooperate with federal officials in recounts involving U.S. senators, representatives, or the president.
Should the position be retained in its current form? 
If yes, you have completed the review for this position. If no, proceed to the next question.

Should the position be dropped?
If yes, please explain why. If no, proceed to the next question.

Should the position be reviewed or restudied in part or in full? 
If yes, please identify and describe in detail the areas in need of attention. Other comments welcome.

Illegal Substances

Approved September 6, 2007

Through comprehensive programs and cooperation, law enforcement agencies and the judicial system must seek to eliminate the manufacture, distribution and use of illegal substances. The effort should include the pooling of information and resources, prevention and intervention strategies, and education.

Related health care and social services should be available to all who suffer the effects of substance abuse.

The effort can only succeed through constant cooperation among the involved public agencies and with non-governmental organizations offering support.

Should the position be retained in its current form?
If yes, you have completed the review for this position. If no, proceed to the next question.

Should the position be dropped?
If yes, please explain why. If no, proceed to the next question.
Should the position be reviewed or restudied in part or in full?
If yes, please identify and describe in detail the areas in need of attention. Other comments welcome.

Children at Risk

Revised June 23, 2007

For the purpose of this position, an at-risk child is defined as one who may be prevented from achieving full potential because of abuse, neglect, mental or physical disabilities, or behavioral disorders. A position of LWVUS addresses early intervention.

Every child has the right to grow up in a safe and supportive environment.
Left untreated, some of today’s children at risk may become tomorrow’s juvenile offenders and the future’s adult offenders. In general, neglect of at-risk children may lead to higher cost to society later.

The League supports education of the public about the need for early identification of children at risk, related societal and individual problems, and potential solutions.

Social service agencies serving at-risk children should be adequately staffed and funded. Community resources should be coordinated.

Intervention and preventive treatment should begin as early as possible. The entire family group should be involved.
Should the position be retained in its current form?
If yes, you have completed the review for this position.  If no, proceed to the next question.

Should the position be dropped?
If yes, please explain why. If no, proceed to the next question.

Should the position be reviewed or restudied in part or in full?
If yes, please identify and describe in detail the areas in need of attention. Other comments welcome.

Domestic Violence

Revised June 23, 2007

Domestic violence is a serious threat to the well-being of Indiana families.

A consistently used definition of domestic violence facilitates its detection and documentation. It serves law enforcement, rehabilitation, public education and other ways of addressing this problem.

Domestic violence includes physical, sexual, verbal, emotional and mental abuse. It includes stalking, harassment, trespassing, threats and intimidation, and also the destruction of another person’s property. Parties to domestic violence are those who are or have been spouses, unmarried couples, cohabitants, non-cohabitants in an ongoing relationship, or relatives.

For the purpose of record-keeping, domestic violence should be regarded as a category separate from battery, or as a distinct subcategory. It should be treated no less seriously than battery.
The League supports mandatory uniform reporting and compilation of data on domestic violence by law enforcement agencies, prosecutors’ offices, local and state courts, and health care providers. The privacy of victims must be protected.

Adequate training should be required for health care providers and the personnel of law enforcement agencies, prosecutors’ offices and courts who come into contact with domestic violence.

Penalties should be uniform throughout the state. A second offense should be treated as a felony and subsequent offenses should be subject to the habitual offender statute, with mandatory hold for any offender. There should be strict penalties for the violation of protective/restraining orders. Other laws that affect domestic violence cases, such as the use of probable cause, should be strictly applied.

Victims should have access to counseling and court-ordered assistance programs.  Counseling should be mandatory for offenders after the first offense.

Shelters and victim services should be funded adequately, by public or private means. Public funding sources could include marriage license fees and fees charged to offenders.

Educating the public is important, to prevent domestic violence and to increase public awareness and understanding.
Should the position be retained in its current form? 
If yes, you have completed the review for this position.  If no, proceed to the next question.
Should the position be dropped? 

If yes, please explain why. If no, proceed to the next question.

Should the position be reviewed or restudied in part or in full? 
If yes, please identify and describe in detail the areas in need of attention. Other comments welcome.

Motor Vehicle Licensing System

 Adopted January 1985

Support of state operation of the motor vehicle licensing system, with guidelines to establish standards for operation, full disclosure of all collections and disbursements, and periodic auditing.

The League of Women Voters of Indiana believes that any system for motor vehicle licensing should meet the following criteria:

Guidelines to establish standards for operation, including:

Hours to be set (with allowance for varying needs of local communities in terms of density of population and life patterns).

Method of collection. To the extent possible, within prudent business procedures, establish uniformity in regard to the use of checks, cash, and credit cards by license branch patrons.

Employee compensation (wages and benefits).

Accessibility to the vehicle license facility (including an accessible location of the facility and a uniform naming system for all facilities).

Full disclosure of all collections and disbursements, including Bureau of Motor Vehicle fees, vehicle excise tax, and branch income funds.

Periodic, timely, state-mandated financial audits conducted according to generally accepted auditing standards.

All funds collected by the license branch system should be deposited daily in state accounts at duly designated depositories. The allocation of funds should be administered according to state statutes. Any remaining funds should be returned to the designated administrative authority.

The League of Women Voters believes that the operation of the motor vehicle licensing system is a responsibility of state government and therefore should ideally be administered by the state. However, the League does not oppose a private, contractually based system structured to meet the criteria above. The League recognizes the need for some flexibility in administering a statewide service agency, whether operation is by the state or private contractor.
Should the position be retained in its current form?
If yes, you have completed the review for this position. If no, proceed to the next question.

Should the position be dropped? 

If yes, please explain why. If no, proceed to the next question.
Should the position be reviewed or restudied in part or in full?
If yes, please identify and describe in detail the areas in need of attention. Other comments welcome.

